	Applicant No:
(Office Use Only)
	



[bookmark: _Toc96438737][bookmark: _Toc103758005][bookmark: _Toc103758084][bookmark: _Toc103758839][bookmark: _Toc104365227][bookmark: _Toc104384050][bookmark: _Toc104384177][image: ]
Board of Trustees Application Form

[bookmark: _Hlk103690628][bookmark: _Hlk103690806][bookmark: _Toc105581520]Thank you for your interest in applying for the role of a Trustee at Rape Crisis Scotland. Please see the information pack for more details about the work of Rape Crisis Scotland, the role of Trustee and the application process.
If you would like to discuss any aspect of this prior to submission please contact alev.taylor@rapecrisisscotland.org.uk  
Please note: you should not use AI (Artificial Intelligence) tools or technologies to complete this application form.  Answers to the sections below should be written by you, in your own words.

For the post of:		Trustee
To be returned to:  	recruitment@rapecrisisscotland.org.uk
by:   				12noon on 15 September 2026

Section 1: Personal Details
	Surname:
	First name:

	Address:



	Tel (home):

	
	Tel (mobile):

	
	Tel (work):
May we contact you at work?  yes/no

	Postcode:
	Email address:



Section 2: Relevant skills, experience & abilities
	With reference to the job description and person specification, please outline how your work experience training, knowledge, skills and abilities would enable you to carry out the duties of this post.  Please include any information which you feel is relevant. We value voluntary and paid experiences equally and recognise that people bring a range of skills beyond formal work experience or qualifications, so if you think you’d be a good fit for the job then please apply. Training and professional development opportunities will be available to the successful applicant.
Your invitation to interview will be based on anonymised scoring of the information given in this application so please answer with respect to all selection criteria, be explicit and give examples from your own practice where helpful. It is not enough to say “I know about x”, please explain what you know and how you’ve learned it or put it into practice.  

	Essential Criteria (E1-E5) as outlined in the Trustee Information Pack 

	

	Desirable Criteria (D1-D5) as outlined in the Trustee Information Pack

	



Section 3: References
	Please provide referees who can attest to the values, skills, knowledge and experience mentioned above.

	Reference 1

	Name:
	Position:
	Tel no:

	Company name:
	Address:




Email:

	May we, with discretion, contact your employer to discuss this reference?
Yes/No
[Delete as appropriate]
	

	Reference 2

	Name:
	Position:
	Tel no:

	Company name:
	Address:


Email:

	May we, with discretion, contact your employer to discuss this reference?
Yes/No
[Delete as appropriate]
	



Section 4: Evening / weekend working
	The role requires some level of evening and weekend work to accommodate your induction, training and attendance at future Board meetings. There will be an opportunity to discuss this further at interview. Can you outline what availability you have for this?

	





Section 5: Conflict of Interest Declaration
	If you have any possible conflict of interest (e.g. involvement with Political party, funder or other organisation) please indicate this here:

	






Section 6: Declaration
	I certify that all the information contained in this form and any attachments is true and correct to the best of my knowledge.  
I am aware that all appointment to the RCS Board of Trustees are subject to satisfactory references and a PVG check. 
This post is for women only under Schedule 9, Part 1 of the Equality Act 2010.
I realise that false information or omissions may lead to dismissal without notice.

Signature:						 (electronic signature is acceptable)

Date:        						



Equalities Monitoring
	An equal opportunities monitoring form should be completed online: ‌‌‌‌Equalities Monitoring Form. This form is anonymous, is not linked to any individual application and will not form part of the selection criteria.



[bookmark: _Hlk153354530]Privacy Notice
	Rape Crisis Scotland is aware of its obligations under the General Data Protection Regulation (GDPR) and is committed to processing your data securely and transparently in line with our data protection policy. Please see our general privacy notice for further information https://www.rapecrisisscotland.org.uk/privacy/ and our recruitment specific privacy notice at https://www.rapecrisisscotland.org.uk/‌ recruitment-privacy-notice/.
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